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Know Your Union
Contest

On November 2, 2002, the new
mentors of the SCSD met for
the first in-service session
designed especially for them.

The day started with Paula
Illaqua-Morales asking the
mentors for a “metaphor” of
teaching and  “discuss what
does the metaphor say about
your vision of teaching?”

The mentors gave such wonder-
ful commentary about their
own metaphors of teaching,
like:

-I see myself as a Navajo
Weaver- making a beautiful
piece of cloth, with beautiful
colors, that is warm, functional
and an heirloom that will be
with you forever.  Just like the
knowledge that is woven in the
minds of my children that is
colorful, delivered with a nur-
turing hand and will last with
them forever.

-I see my self as a Gardener –
I plant seeds, water then, fertil-
izer them, watch them and then
enjoy the beautiful view when
they bloom and mature.  They
will spread; develop strong
branches, vines and stems to

support the other plants then.
Just like my teaching, I plant
the seeds   of learning, amend
it, watch my charges develop,
bloom with great variety and
watch them spread their seeds
and support each other.

-I see myself as a Village Per-
son- I wear many costumes,
sing many songs, reach many
audiences, wear many hats, and
perform all day long.  Just like
my teaching, I feel I am on
stage all day, giving my best
performance, to reach everyone
in my audience, so that they too
will leave entertained, educated
and able to also wear many hats
in their lives.

-I see myself as a Travel
Agent- All day long I am book-
ing the excursions, planning the
journey, guiding the expedition
and sharing the views and pan-
oramas for the travelers.  Just
like in my class, my students
can learn from the experiences,
appreciate the cultures, remem-
ber the journey and recommend
the trip to their friends and fam-
ily members.

I see myself as a Magician-
Just like a magician I can make

things appear from nowhere,
make things spark and sparkle,
keep my audience at the edge
of their seats and make them
want to know “how’d she/he do
that?  I can make magic all day-
long come and watch!

Other teachers gave the follow-
ing wonderful metaphors of
their vision of teaching: I see
myself as a Paint Brush, a
Juggler, a Museum Docent, a
Bridge of Knowledge, a Snow
Making Machine, an Artist, a
Gofer, a Circus Ring Master,
a Lion Tamer, a Good Book,
a Mother Hen, an Electric
Conduit, a Compass and Map
and the Four Seasons!

I just wish Commissioner Ri-
chard Mills, who was here on
November 12th, to discuss
“Teacher Recruitment and Re-
tention” was with us.  These
teachers are the recruiters and
the retainers of our new teach-
ers.  They are called Mentors.
Their gift of teaching is being
shared with their interns and
they will help them make their
own “Metaphors of Teaching!”

--Paula Drake (retired)

SCSD Mentors At Work!

NYSUT honored 103 New
York teachers who earned
national board certification
this year, a symbol of
excellence that directly
benefits children in the
classroom.

The National Board for Pro-
fessional Teaching Standards
announced this year’s list of
teachers who earned national
certification Nov. 26.

However, NYSUT First Vice
President Antonia Cortese
noted, New York still lags be-
hind other states in the total
number of teachers who have
achieved this high honor. She
called on the governor and
Legislature to increase the
state’s support for candidates
seeking national certification,
which challenges teachers to
meet the very highest stan-
dards in the profession and
which experts believe is one
key to improving teacher
quality.

“Our society cheers sports
stars who can make a jump
shot or hit a baseball,” Cortese
said. “Why don’t we do the
same for great teachers?”

The 103 teachers honored
bring to 288 the total number
of teachers in New York State
who have completed this vol-
untary, performance-based
assessment of teaching skills.
New York, however, has
fewer board-certified teachers
than smaller states like Ala-
bama, Oklahoma, South
Carolina, Georgia and Missis-
sippi.

NYSUT urged the governor
and Legislature to approve
$5,000 state stipends for
teachers who earn national
certification – matching the
kind of recognition offered in
other states.

While noting that New York
still needs to do more,
Cortese, a former board mem-
ber of the NBPTS, credited
lawmakers and the governor
for supporting a state grant
program, which, along with
some federal money, pays the
candidates’ $2,300 applica-
tion fee and other expenses.
In addition, the Teachers of
Tomorrow program allows
school districts to seek state
stipends for board-certified
teachers who agree to teach in
low-performing schools or
mentor new teachers.

In addition, NYSUT supports
national board candidates
through on-line discussion
forums, conferences and pro-
fessional development in its
Effective Teaching Program.
You can contact ETP at (800)
528-6208.

Teachers Praised

January’s Question:

What is one of the collabo-
rative responsibilities of
teacher unions as outlined
in the TURN mission state-
ment?

Send your answer from the
“What Every Member
Should Know” book to
STA in care of MaryLou
Balcom no later than Feb-
ruary 12th. Be sure to in-
clude your name and
school. This month’s prize
is a $25.00 gift certificate
to Paul’s Teachers Pet.

The November/December
winner was STA member
Roberta Ripberger from
H.W. Smith.

--MaryLou Balcom

In Memoriam
Peter Braithwaite

Friend and Colleagues

Hall Monitor at Henninger  (retired)

District Overspends Authorized Budget for
School Year 2001-2002

SCSD “robs from Peter to pay Paul” for overspending

Get Your
School Into the

Open Line
     The STA newsletter pro-
vides an ideal opportunity to
share information about class-
room events and individual
accomplishments of STA
members.
     If you are interested in
having something published
in the Open Line, just follow
these simple guidelines.

Going On An
Unpaid Leave?
     If you plan on taking an un-
paid leave of any type in the
near future and currently are
getting benefits through
NYSUT such as life insurance,
auto insurance, etc. through
payroll deduction, please con-
tact the STA office.To main-
tain these benefits, STA will
need to collect “on-leave-sta-
tus dues.”
     If you are taking a leave for
6 months or less, the dues rate
is $34. If you take a leave that
is over 6 months the dues rate
is $45 --David Kirby

--McKenna

• From the President’s Desk...
• Anti-Union • Useful Info
• LRS Update
• Community News  •  Unit 8

NYSUT Leader 12/6/02

Contact Lillie Rastegar at STA if
interested.

What could the faculty in your school do
with $1.89 million?  Most of educators
could generate a list of resources that
they would select from among if given
this chance!

     Last March the Syracuse
City School District board of
education commissioners voted
on a resolution approving a to-
tal operating aid budget of just
over $204 million for the fiscal
year 2001-02 which runs July
1st-June 30th.  In
November, when
it was clear that
state revenues
would not reach
the amount an-
ticipated, the
board of educa-
tion approved a
reduced budget
of just over $201
million.
     As it turns the district ad-
ministration actually spent just
over $203 million, or $1.89
million extra.  What could the
faculty in a school do with
$1.89 million?  Most of Syra-
cuse educators could generate
a list of resources in a heartbeat
if they were given this chance!

Looking back
     The budget and finance
committee meeting discussions
in November, December and

January of this school year have
centered on the school district
audit of last fiscal year’s bud-
get (July 1, 2001-June 30,
2002).  This independent audit
is conducted according to
school finance regulations on

an annual basis, currently by
the auditing firm of Testone,
Discenza and Marshall, LLP.
     TMD findings confirm that
district administration over-
spent the approved 2001-02
budget by approximately $1.9
million. STA president Kate
McKenna questioned the audi-
tors to determine how the gap
had been closed.  Auditors
stated that the district had
closed out cash capital accounts
(from completed building and
other projects) and pooled that

money to cover the overspend-
ing.

Looking forward
     The $1.89 million overspent
by the district could have been
added to the district’s fund bal-

ance to cushion
what are sure to be
lean times in the
2003-04 school
year.  Teachers
who are now re-
quired to add the
costs shipping and
handling are al-
ready feeling the
pinch of declining

resources.   The Mayor, the
Common Council, the State
Comp-troller’s office and the
bond rating agencies will be
watching the district’s ailing fi-
nancial status closely.
     With contract talks in
progress, teachers and support
staff are now wondering how
else that $1.89 million could
have been spent.  It’s a good bet
that they and the community
will also be watching closely.

--McKenna

• Write a brief story - about
200 words - describing the
event or the person. Be sure
to include the five W’s: Who,
What, When, Where and
Why. Send it to the STA of-
fice via school mail.

Aa
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Ann O’Hara, President
VanDuyn

Proposed language that would undercut collective bargaining
agreements has been deleted from the final version of the federal
“No Child Left Behind” (NCLB) act.

Sandra Feldman, president of NYSUT’s national affiliate, the
American Federation of Teachers, led skillful negotiations at the
highest levels in the U. S. Department of Education (DOE) to
prevent the new law from limiting collective bargaining rights.

“This victory is enormous not only for protecting our members
and their local unions, but for improving the overall effective-
ness of this federal initiative,” said Antonia Cortese, NYSUT first
vice president.

Initially, the proposed regs stated that nothing in the new law
should impact any collective bargaining agreements. But the DOE
tried to add language to the effect that union contracts could not
impede implementation of the NCLB act. That implied if any
local contract provision precluded anything required under the
new law, that provision would have to be changed.

Thanks to the AFT’s extraordinary efforts, the proposed added
language was taken out of the final version.

The Department of Education released the final NCLB regula-
tions Nov. 26. They take effect 30 days after publication in the
Federal Register.

NYSUT staff members are conducting a complete review and
analysis of the final new regulations and will prepare a report on
them. NCLB fact sheets posted on the NYSUT Web site,
www.nysut.org, will be updated shortly. Most of the information
posted over the past several months remains accurate however.
You will be able to link to the entire NCLB regulations from the
NYSUT Web site, as well.

Anti-Union Language
Cut From NCLB Regs

--NYSUT Leader 12/6/02

Just a note to clear up any concerns health attendants who
work in the classroom may have regarding the new Title I
Regulations.  Under the current job description health at-
tendants perform non-instructional duties including but
not limited to the following.  providing technical support
for computers, providing personal care services, clerical
duties, or translating/sign language interpretation.  Health
attendants are intended to be non-instructional support
staff.  If anyone has a specific concern with this issue
please contact Nancy Peluso at STA ext. 4526.

Attention Health Attendants

--Michele Kearney

University Neighbors Lecture Series
Presents

“Making Science Exciting”

Useful Information for Members
•  NYSUT recommends that members do not provide specific
information on a student via e-mail. This includes items to par-
ents and other service providers, You leave yourself open to
changes being made to the message and hacking.

•  Do you have students who receive services outlined in an IEP?
If so, you have the right to access that IEP and have a copy if you
desire.

•  Kelly Abt is a member of the NYSUT committee on special
Education. The next meeting is in March. If you have any ques-
tions or concerns you would like addressed, please contact Kelly
at kelleenabt@yahoo.com, Lincoln (4450) or home (463-6119).February 9, Sunday, 3:00 PM -

“Stories Beyond Boundaries”
Francis McMillan Parks, Direc-
tor of Students offering Service
and African American Pro-
grams at Syracuse University’s
Hendricks Chapel will tells sto-
ries with powerful themes about
social justice, slavery and free-
dom. When Ms. Parks begins
story telling she may start hand-
slapping and finger snapping
and the audience soon finds it-
self as absorbed as she is in her
tales. This is a family event.
Child care available for young
children. --Peter Wirth

Following each lecture there is
an opportunity to meet with the
speakers and mingle with your
neighbors.  Refreshments are
provided.

Ticket prices are: $10 per lec-
ture; Student tickets $5 at door
with student ID; Limited schol-
arships available; Patrons $75.
All ticket sales are tax deduct-
ible. Checks should be made out
to the Westcott Community
Center, 826 Euclid Ave., Syra-
cuse, NY 13210.

From the President’s Desk...
Kate McKenna

Parents and Teachers Excluded

The December 18th edition of the Post Standard reported on the presenta-
tion by district administrative staff to the board of education.  This report

dealt with school closings and configurations across the city.  The continuing decline of test scores
and enrollment at the elementary levels and an increase in secondary space needs does call for a
closer look at how education can best be structured in our city schools.   The question asked in
schools today was “Why weren’t we included?”  Children at Solace asked their teachers “Where am
I going to go to school next year?”  I imagine parents and students all over this district are asking
many of the same questions.  They had the entire holiday recess to consider these questions.

It should be noted that the process used to generate the superintendent’s report included only central
office personnel.  Facilities Committee Chair, Commissioner Richard Strong noted at last month’s
meeting that a request made to Area 2 Superintendent Wayne O’Connor for updates by Commis-
sioner Kirby were not received.  The question asked by parents, board members and teachers at last
night’s meeting was “Why?”

The STA leadership makes several recommendations for moving forward including the following:

•  that all meetings of the Space and Program committee are inclusive of parents and unit members
whose terms and conditions of employment may be affected by changes anticipated and/or pro-
posed;

•  that the district arrange for a half-day to be used by school staff and parents to discuss program
changes that they believe address the educational needs of the students; this should also be viewed
as an opportunity to examine the feasibility of implementing and sustaining brainstormed ideas;

•  that discussions within these school communities be viewed as opportunities to reformat schools
(e.g. using a Pilot School approach as an opportunity to create in-district charter-like schools) given
the demographic data and school configuration research data available;

•  that small schools research be explored along with possible opportunities for creating “schools
within schools” (e.g. If Solace were to be closed could the entire program be moved intact to the
vacated portion of Hughes creating two schools within the same building?);

•  that certification requirements (new SED regulations and Title I “highly qualified teacher” re-
quirements) be researched before making decisions about grade configurations;

•  that school space should be examined to determine if it is “sized” properly and have the capacity
to house the classes and special services required for the proposed student population (to avoid, for
example, placing grades 7 and 8 in an elementary sized building with no facilities for home and
careers or technology programs);

•  that the district negotiate with the STA to develop a professional process for transferring staff
within the system that best accommodates the stated educational goals of the district and recognizes
the valuable resource that staff represents to the district;

•  that a preliminary transportation capacity and feasibility study be conducted and included in any
recommendations being made to the school board.

It should be clear that our best outcomes for children and the community occur when district prob-
lem solving is inclusive.  However, at this time inclusion of key stakeholders in district decision-
making is illusory. Indeed, the written procedures for closing schools specify convening an inclu-
sive advisory to “…assist the Area Superintendents in the development of a recommendation”.
This procedure was not followed.

As in this case, often “inclusive” committees are formed only after district administrators have
reached many conclusions about an issue.  Their “recommendations” often become a committee’s
agenda rather than a product of truly inclusive committee work.  It has been the experience of
many members that final “recommendations” are often little more than rubber-stamping foregone
conclusions.

Though it was stated frequently at December’s board meeting that the plan shared was only a
draft, it remains to be seen if recommendations for making this process more inclusive will be
supported.

It is our shared goal to provide a successful educational experience for our students.  There is
much to be gained from including the leadership and members of STA and parents in meaningful
planning. There is much to be lost if the board of education and the district administration choose
not to.

Have photos you
would like to

share with your
colleagues!

Send them to
STA!

We’ll put them
into the Open

Line!
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Nancy Peluso, President
STA x4526

We Make A Difference
Caring for Children

Unit 8

Labor Relations Update
by Lin Ramsey Golash and David Reed

Grievance Update

Community News
Save the pop tabs from all your aluminum cans and help raise
money for the Ronald McDonald House Charities of CNY.

We are looking for a volunteer who would place the above notice
inside a Ziploc bag in the teachers’ room at each school where the
ring tabs could be deposited. When the bag is full, it can be sent to
Sharon Slosberg at Porter Elementary School.

In advance, I thank you for your assistance with this community
service project. Sharon Slosberg

 Community service activities under the organization of Sharon
Slosberg are ongoing at Porter Magnet School. The Porter family
including the students, staff, and family members are very involved
with giving to help others in our community. Going trick or treat-
ing for UNICEF, bringing in metal can ring tabs for the Ronald
McDonald House, collecting personal hygiene items for Catholic
Charities, and selling newspapers for the Old Newsboy Fund are
some of the projects that have been started so far this year.

Then there was a switch. All Porter School boys and girls were the
recipients of a wonderful winter donation, thanks to Sharon who
organized this project. Every student in the building was given a
brand new colorful hat and a pair of mittens. This act of kindness
was done through the generosity of the Wladis Insurance Com-
pany, a locally owned business. George Wladis, president of the
company, wants to make sure that children are kept warm during
the cold winter days. The Wladis family has been participating in
this kind gesture to different Syracuse schools for the past six years,
and they definitely hope to expand their program next season. In
fact, this year both Porter and Danforth received the gloves and
hats! Kudos to the Wladis family and to our own STA member,
Sharon Slosberg!!

Professional Development
In January of this year, the district violated the contract by developing workshops that

were never presented to the committee as outlined in the contract language.  It was our request the
District adhere to the language relating to professional development activities being considered
prior to the offering.

The hearing officer agreed and found for our members.  The contract language must be
followed regarding the professional development activities.  Please let us know if you see any
further violations of this language.

Reading Recovery:
The conditions of employment for Reading Recovery Teachers were altered, without ne-

gotiating with the union.  Specifically, the teachers were required to take a course over the summer
months and not offered in-service salary credit for completion of such duties.  It is our belief that by
not allowing for the crediting of appropriate hours and the increment of payment that goes along
with them, per the contract, is a violation of member rights.

The Director of Personnel disagreed with this belief and ruled in favor of the district in his
Stage II ruling.  The STA believes strongly in correcting this breach of the contract and has there-
fore decided to forward the matter to the STA Grievance Committee later this month.  The griev-
ance committee will decide whether the matter should be presented for Arbitration.  Further details
will be provided as they become available.

Central New York
Educational Conference

Friday, March 28, 2003

Onondaga County Convention Center

Attend one of seven workshops
Network with colleagues from across Central New York

View many exhibits of interest

Kudos To STA For Linking With
AFT In The AFT-Africa  Aids Campaign

     In South Asia an average of 1,000 teachers a year are dying of AIDS. In Zimbabwe more
than 30 percent of the country’s teachers carry the HIV virus. In Kenya an average of ten
teachers die each week from AIDS
     I became involved when I attended the AFT Civil and Human conference in Washington,
DC. One of the focuses was on Partnership of Teachers helping teachers fight AIDS.
     The theme was:  What if 30 percent of your teachers had a deadly disease? What if you
could do something to help?
     Through AFT, STA is making available the symbol of partnership and hope with a pin that
can be purchased with a minimum donation of $10. You may contact STA at 435-4526 or
myself, Rita Fredette at Shea Middle school x4480. Please look for more information in our
next newsletter. More information will be available at our February Rep Assembly.

Personnel File:
Filed a grievance for Unit 1 members who have requested the removal of an inaccurate

and untrue memos from their personnel files.  We are awaiting a Stage 1 reply.
Work Day:
Filed a grievance around the work day for Unit 1 members at the Justice Center.  We are

awaiting a Stage 2 Hearing.
Lack of Pay:
Filed a grievance regarding a teaching assistant not being paid for working on a bus as a

monitor.  We are awaiting a Stage 2 Hearing.

Negotiations - Units 1, 4, 8 and 10
Unit 1 and Unit 4 are currently in combined negotiations (including negotiations for our new mem-
bers: ABC Teachers and Homebound Teachers).  Our next meeting with the SCSD is January 22,
2003. Unit 8’s next meeting with the SCSD is on January 17.  Unit 10’s next meeting with the
SCSD is February 5th.

WE NEED YOUR CONTINUED INVOLVEMENT – START WEARING BUTTONS AT
SCHOOL.  (If your school needs buttons, call the STA Office.)   READ THE WEEKLY MEMOS
– We will put out as much information as possible about what is happening in negotiations.

Arbitrations
We have arbitrators appointed and dates set for two arbitrations:  Summer School Bereavement
Days for Unit 1 and Unit 8, and Vandalism of a Automobile in a SCSD parking lot.

PERB

Reminder: Professional training dates for teaching assistants for the rest of the school
year are listed below. Please mark your calendars.

Collaborating With the Classroom Team - Thursday, February 13 - STA
Collaborating With Related Services - Wednesday, March 12 - Teacher Ctr.
Understanding What Motivates Behavior - Wednesday, April 23 - STA
Motivating the Unmotivated With Humor - Tuesday, June 3 - Teacher Ctr.

*Still awaiting a hearing from PERB on Cook Managers.  The issue at hand is whether or not
Cook Managers belong in Unit 7.
*Have filed a Notice of Claim regarding the SCSD utilizing clerical staff to provide hall monitor
coverage at Central Office.
*Settled with the SCSD regarding Substitutes for Teaching Assistants.  These substitutes are
now in Unit 8.  We will be discussing their terms and conditions of work during negotiations.
*Still in discussion with the SCSD about a settlement of Summer School rules for Unit 8 mem-
bers.

Payroll Problems

If you have not received pay for extra assignments, etc., put your complaint in writing to the
Payroll Department and send a copy to the STA.  If the matter is not resolved within two weeks,
call the STA Office.

Save the Date

The STA will be hosting a retirement party for past retirees – the date is May 17th, 2002.  If you are
interested in working on this event, please call the STA Office.

If anyone has any questions or issues which relate to these, or any other grievance issues, please
feel free to contact the STA office for assistance.

“Where Has
All the Money

Gone?”

Jim Britt (HW Smith)
read the following
poem (written by

Roberta Ripberger) at
the last Board of Ed
meeting on Decem-

ber 18th

Thank you to the following members who also brought concerns
to the Board of Education members in December:

‘Twas the night before Christmas,
And all through the school,
Not a teacher was happy-no one’s been fooled.
The “contract” was thought of-all snug in our head,
But the district ignored us-as if we were dead!
We hear that there’s talk of negotiations going on,
But we’re still not quite sure which side that they’re on.

The district cries poor-no cents to be spared,
But we know it’s spent on a few who have shared...the
importance of being a few at the top.
The board must stand strong and know this must stop.
We work hard at teaching-we give of ourselves,
We even help pay for the books on the shelves.

We don’t ask for much, to be equal is all,
To feel respected for once and for all.
We stay in the district through rain and through snow, Some-
times we wonder, why bother? Let’s go!

Let’s flee to the burbs, where conditions inspire,
And be happy and needed ‘till the day we retire. If conditions
don’t change, we’ll all hit the road. And the “Board” and the
“Super”  can be left with the load. Happy holidays to all and to
all a good night! We won’t go away -- we’re ready to fight!

Bob Gardino (retired)
Stephen Hart (Delaware)
Denise Burke (McKinley)
Bob Ogdon (Clary)

Wayne Gallespie (Blodgett)
David Knittle (Meachem
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 STA Rep Highlights - December
Those members present at the December Rep Assembly, discussed the following:
•  A tax warrant has been issued on the district, this time dealing with money not
paid to the state on time. Overspending and not paying bills are common occur-
rences. Our school district’s finances are a mess!
•  Ringworm is becoming a district problem. A band-aid is not a solution; medica-
tion is necessary.
•  People are being questioned about sick and personal days. Such days do not
require an explanation unless the administrator detects a pattern and asks for a
doctor’s note for future sick days.
•  Even though there are fewer TA’s in the building, special ed and one-to-one
coverage must be provided. Please keep track of the days when a child’s IEP is not
being followed.
•  Many members are being called out of their classrooms for professional develop-
ment activities. If an administrator requests that you attend a meeting, workshop,
etc., you must go. To not do so is insubordination, even though children are being
denied instruction by their teachers.
•  Teachers MAY decline subbing for administrators.
•  A new student information system (Pentamation) will be online soon.  The dis-
trict is now considering a move to six marking periods at the secondary level even
though technological support is not uniformly available in schools. Contact the
High School Task Force members and area superintendents with your thoughts.
•  All units have been engaged in focused bargaining with district teams. The mem-
bership needs to show active support for the negotiating teams.  Faculties are send-
ing petitions and letters to the board and the superintendent. So far, no response. Is
this what they think of us?
•  Is a BAT team activated in your building yet? Talk to your Chief Rep.
•  Members are needed for the STA Bylaws committee. If you are interested, call
the STA at x4526
•  There actually is a real live computerized IEP available for use on the IMAC
And all this in just over an hour!

The premiere production of the Syracuse Shakespeare Festival, “A Midsummer’s
Night Dream,” will take place in the Thornden Park Amphitheater on Friday,
Saturday and Sunday, August 15/16/17 and 22/23/24. These free performances
will be open to the public, supported with a $250 leading grant from STA, and
make the work of The Bard accessible to all Syracuse City School District students.

Artistic Director, Ronnie Bell, a Special Education teacher at Dr. Weeks Elemen-
tary School, asked the Rep Assembly to support the work of this fledgling com-
pany in order to create a greater awareness, appreciation and understanding of
Shakespeare and his works. Bell asked them to, “Go back to your schools and
spread the word about our first production and our fund raiser on February 1st at
Carousel Mall. We are going to set a Guinness Book of World Records approved
“World’s Largest Shakespearean Monologue.”

Here’s how it works. The SSF has already sent detailed information to the English
Chair/Drama Chair/Librarian at the high school and middle school level about
recruiting students to participate as readers of “All the World’s A Stage” on Satur-
day, February 1, 2003 at the Carousel Center Concourse Commons, 11:00 a.m.
registration and 12:00 noon reading. Each student is requested to find sponsors for
their reading in the same way run/walk fund raisers are done; a penny ($2.11) or
two ($4.22) a word for each word in the monologue or a flat donation of anything
the donor wants to give. Every person who registers and participates in the name
of the school is worth 100 points and every dollar donated is worth 100 points.
The school with the most points on February 1, 2003 when we read the monologue
together will win an appropriately humongous trophy inscribed, #1 School – World’s

Don’t Miss This...

Shakespeare-In-The-Park Is Born

--Jim Shults Largest Monologue, donated by The
Trophy Shop on W. Genesee St. across
from Westvale Plaza.

In addition, you can encourage your kids
to enter and participate in the Sonnet
Slam, which immediately follows the
World’s Largest Monologue. Entrants
will compete for trophies and
Shakespearean prizes by reading/recit-
ing/singing the Shakespearean mono-
logue of their choice. The first celebrity
judge participating is Maureen Green
from WTVH-5 On Your Side news.

In addition to these events, there will be
musicians, dancers, jugglers and sing-
ers to entertain and delight you. Don’t
miss it!

For more information and entry forms,
call or write the Syracuse Shakespeare
Festival at 476-1835, 517 Stinard Ave.,
Syracuse, NY 13207

      In February of this year Alternatives
Unlimited, Inc., a private corporation,
began operating a private school to pro-
vide public school instruction at the
“Syracuse Alternative Learning Acad-
emy.”  The Board subsequently entered
into an agreement with Alternatives
Unlimited for services through the sum-
mer months.  It was our belief that the
district had no authority to enter into a
contract for instructional services, as this
was violative of Education Law Com-
missioner decisions, and Education De-
partment Reports.  Our strong beliefs
lead us to file an appeal to the Commis-
sioner of Education.
     The Commissioner agreed with our
beliefs and ruled in our favor.  Yet, de-
spite this decision the Board has been
reluctant to recover the illegally dis-
bursed funds paid to Alternatives Un-
limited.  (An amount near to $500,000).
     We have now decided to move for-
ward in a legal action to recover these
monies.  The notice of claim was re-
cently delivered to the Board and fur-
ther information will be provided as
progress is made.

Alternatives Unlimited
Other Legal Actions...

--Ronnie Bell
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